EQUAL OPPORTUNITIES POLICY   STATEMENT

Equal opportunity is fundamental to the education of our children.  It will also ensure that no pupils or staff are disadvantaged because of their race, gender, religion or special needs. 

The school also acknowledges that all members of the school team must contribute to the success of the organisation. To achieve our aims the developmental need of all personnel will be addressed in our forward planning.

Rationale:

We recognise that the issue of Equal Opportunities has been raised because of underlying inequalities in society in general. The roles of men and women are more complex, more demanding and more interchangeable.

As educators we need to equip our children to manage positively existing inequalities in society and to avoid conditioning of prejudice and stereotyping.

This policy has been developed collectively as a whole staff to ensure that all members of the organisation understand the codes under which we operate and the vision that we are all trying to realize. We recognise that deeply held attitudes may present barriers which we will seek to address.

It is our belief that tolerance and understanding of differences amongst people, together with the recognition of fundamental similarities, are important social attitudes.

We recognise that education for a multi-cultural society is in many ways harder in an almost entirely white population. Children from ethnic minority backgrounds could be exposed to greater difficulties in an environment such as ours.

Aims for children:
· To foster positive attitudes towards diversify in all pupils and staff

· To develop a positive and caring attitude to people of all communities and to give support to disadvantaged groups.

· To encourage positive images and expectations, preparing pupils for life in a multi-cultural society.

· To ensure that the equality of access to the curriculum does promote the success of the quality of the outcome.

· To create an environment of’ Inclusion’ which challenges prejudicial discrimination and stereotyping.

· To ensure that curriculum planning is designed to appeal to all pupils.

· To be aware of presenting stereotypical views through biased images. Eg. Africa as poor and rural.

· To plan for the deepening of pupils understanding of the values shared by different traditions and cultures.

· To remain aware of balancing male and female role models and cultural backgrounds when planning the study of historical figures.

Aims for the staff
· All staff and volunteers will receive a warm welcome and effective introduction to the school using a mentor system.

· All members of staff will be encouraged to identify their own development in the context of the school’s Development Plan.

· Within the restraints of the budget priorities will be set for developing all personnel

· Under the ‘Performance Management’ policy all staff will be entitled to professional development opportunities which will be evaluated within the review process.

· All staff will be given regular constructive feedback on their performance and the opportunity to improve through a range of learning opportunities.

· Where possible all members of the school community will be encouraged to seek accreditation for their experience.

· We will endeavour to ensure that all members of staff feel confident that their training needs will be met.

It is the responsibility of all staff members to carry out the Equal Opportunities policy.

This policy will be reviewed on a three year cycle.
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